
Equality Audit Priorities 2014 - 2017 
 

No Priority 

1 Industrial and bargaining campaigning – to secure pay and conditions 
frameworks for teachers and school leaders which are non-discriminatory, 
advance equality for teachers with protected characteristics, and promote 
good relations between protected groups. 
 

2 Capacity building – continue to build the Union’s lay capacity and secure the 
engagement of under-represented groups with the Union’s democratic 
structures 
 

3 Tackling discrimination in the workplace – to continue to equip representatives 
and staff to protect and defend members (individually and collectively) who 
are vulnerable to prejudice-related discrimination, harassment and 
victimisation in a context of extended deregulation and employment freedoms 
in schools. 
 

 


